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In Local Situation
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candidates for the following posts in Iraq.
Only nationals of Iraq are eligible to apply. Closing Date of the Application is 18 July 2010.

Below is a description of each post level and level of seniority:

NO-D (level 4): Senior professional level in the national category. Must have a Masters degree and at least Eight (8)
years of

professional work experience in the field of specialization.

NO-C (level 3): Mid professional level in the national category. Must have a Masters degree and at least five (5)
years of

professional work experience in the field of specialization.

NO-B (level 2): Junior professional level with higher responsibilities than NO-A level. Minimum requirement is
BA degree and at

least two (2) years of professional work experience.

NO-A (level 1: Junior professional level in the national category. Minimum requirement is a BA degree and at least
one (1) year

of professional work experience. This is an entry level position at the professional category.

Post Title: Communication for Development Officer
Post Reference: HR/VN/2010/41
Level 1; NO-A/Fixed Term (professional officer at the junior level of national recruitment categories of NOA. NOB.

NOC and NOD
Duty Station: Baghdad. Country Office

Purpose of post:
Under the general supervision of the Communication for Development Specialist. assists in the planning. imple-

mentation. monitoring and evaluation of a behaviour change and social mobilization strategy. to support UNICEF's
mission in the country.

Minimum Requirements

Education: University degree in social/behavioural sciences (Sociology. Anthropology. Psychology. Health Educa-
tion). Experience in an international organization working for Iraq is desirable.

Experience: Two years professional work experience in social development. preferably in the areas of participatory
communication, communication planning. social mobilization. behaviour change and community empowerment.
at either the national or international level.

Language(s): Fluency in English and Arabic.

Core Competencies: Communication; Working with People; and Drive for Results.

Functional Competencies: Formulating Strategies and Concepts; Relating and Networking; Applying Technical
Expertise; Persuading and Influencing; Leading and Supervising; and Learning and Researching.

Required Skills and Knowledge: Knowledge of current developments in the fields of adult learning theory. com-
munity organization and participation; Training in community planning. behaviour analysis. formative research.
and evaluation of communication interventions; Ability to research. analyze. evaluate and synthesize information;
Ability to express clearly and concisely. ideas and concepts in written and oral form; Proven skills in communica-
tion. networking. advocacy and negotiation. especially at the community level; and Computer skills. including
internet navigation. and various office applications.

Post Title: WASH Specialist

Post Reference: HR/VN/,2010/40

Level 3; NO-C/Fixed Term (professional officer at the third highest level of the national recruitment categories of
NOA. NOB. NOC and NOD)

Duty Station: Baghdad Country Office

Purpose of post:
Under the general supervision of the WASH Specialist. responsible for the planning. implementation. monitoring

and evaluation of assigned projects within the Urban Water Sector.

Minimum Requirements
Education: Advanced university degree in civil engineering, public health engineering or hydrology. A post gradu-

ate degree/diploma in the relevant discipline is an advantage. Knowledge of participatory planning highly desir-

able.

Experience: Five years of progressively responsible experience at national level in the planning. management.
monitoring and evaluation of water. environment. sanitation and hygiene education programmes,/projects. Ex-

UNITED NATIONS CHILDREN'S FUND. IRAQ COUNTRY OFFICE
The United Nations Children’s Fund UNICEF,/Iraq Country Office. seeks qualified and experienced

perience in urban projects will be an advantage.
Core Competencies: Communication; Working with People; and Drive for Results

Functional Competencies: Analyzing; Deciding and Initiating Action; Formulating Strategies and Concepts; Re-
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lating and Networking; Applying Technical Expertise; and Leading and Supervising.

Required Skills and Knowledge: Good judgment; knowledge of the latest developments and technology in related
fields; supervisory and managerial skills; initiative; ability to work in an international or multicultural environ-
ment; good organization and analytical skills; good oral and writing skills; computer skills including internet

navigation and common office applications.

Post Title: Communications for Development Specialist

Post Reference: HR/VN/2010/39

Level 4; NO-D/Fixed Term (professional officer at the highest level of the national recruitment categories of

NOA. NOB. NOC and NOD)

Duty Station: Baghdad

Purpose of post:

Under the general supervision of the Chief. Strategic Communications and Partnerships. responsible for the de-
sign. management. execution. monitoring and evaluation of a behaviour change and social mobilization strategy,/
programme in support of the country programme (for a country of more than $70 million annual throughput.

Minimum Requirements

Education: Advanced university degree in the social/behavioural sciences. (Sociology. Anthropology. Psychol-
ogy. Health. Education) with emphasis on participatory communication. communication planning. social mobi-
lization. participatory research. training and impact evaluation of communication interventions.

Experience: Eight years of progressively responsible work experience in the planning and management of social
development programmes. including four years in developing countries. with practical experience in the adapta-

tion and application of communication planning processes to specific programmes.
Language(s): Fluency in English and Arabic.
Core Competencies: Communication. Working with People and Drive for Results.

Functional Competencies: Formulating Strategies and Concepts; Relating and Networking; Applying Technical
Expertise; Persuading and Influencing; Entrepreneurial Thinking; and Leading and Supervising.

Required Skills and Knowledge: Knowledge of current developments in the fields of communication theory.
motivational psychology. adult learning theory. indigenous media. community organization and participation;
training in strategic communication planning. behaviour analysis. formative research and evaluation of commu-
nication interventions; proven skills in communication. networking. advocacy and negotiation; ability to organ-
ize and implement training. including development of curricula and methodologies; ability to express clearly and
concisely ideas and concepts in written and oral form; ability to work in an international or multicultural environ-
ment; and computer skills including internet navigation and common office applications.
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For more information. please visit www.iraqchildren.net.
UNICEEF will conduct face-to-face interviews for all posts advertised above in the location of the position.

All interviews will be conducted in English.

UNICEF IS COMMITTED TO GENDER EQUALITY IN ITS MANDATE AND ITS STAFF.

WELL QUALIFIED CANDIDATES PARTICULARY FEMALES ARE STRONGLY
ENCOURAGED TO APPLY

(Only short-listed candidates will be notified)
UNICEF IS A NON-SMOKING ENVIRONMENT
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