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UNITED NATIONS CHILDREN'S FUND,
IRAQ COUNTRY OFFICE, BAGHDAD

The United Nations Children’s Fund UNICEF/Iraq Country Office.
seeks qualified and experienced candidates for the following posts
based in Baghdad. Basra and Erbil. (Only nationals of Iraq are eli-
gible to apply)

Below is a description of each post level and level of seniority:

NO.D devel 4). Mid professional level thighest level in the national
category). Must have a Masters degree and at least eight (8)

years of professional work experience in the field of specializa-
tion.
NO.C (evel 3). Mid professional level in the national category. Must
have a Masters degree and at least five (5) years of

professional work experience in the field of specialization.
NO-B devel 2): Junior professional level with higher responsibilities
than NO-A level. Minimum requirement is BA degree and at

least two (2) years of professional work experience.
NO:-A (evel 1): Junior professional level in the national category. Mini-
mum requirement is a BA degree and at least one (1) year

of professional work experience. This is an entrylevel position
at the professional category.

READVERTISEMENT
Post Title: Child Protection Specialist
Post Reference: HRIVN/09/9
Level 3; NO.D subject to classification) | Fixed Term mid level of
professional officer at the second highest level of national recruitment
categories of NOA. NOB. NOC and NOD)

Duty Station: BaghdadiIraq
Closing Date: 29 August 2009

Purpose of post:
Under the guidance of the Chief of Section L-4 (Child Protection and

Participation Programme. is responsible for the design. planning. de-
velopment. implementation. monitoring and evaluation of the UNI.
CEF Iraq Child Protection and Participation projects of Community-
based Psychosocial Support. Mine Risk Education and Prevention
and Response to Violence against Children including Gender-based
Violence.

Minimum Requirements
Education: Advanced university degree in Law International Law and

Human Rights. Social Sciences. Economics. Education. or related tech-
nical field. Experience: atleast five years of progressive responsibility in
professional experience at the national and international experience
with the UNiinternational bodies and NGOs) levels in programme
planning. management. monitoring and evaluation in a related field.
Knowledge of the Iraq environment is required. Languages): Fluency
in English and another UN language required. Foundational Compe-
tencies: Commitment. Drive for Results. Embracing Diversity. Integ-
rity. Self Awareness & Self-Regulation. Teamwork.

Post Title: Education Specialist

Post Reference: HRIVN/09/10

Level 4. NO.D | Fixed Term. (professional officer at the highest level of
national recruitment categories of NOA. NOB. NOC and NOD)

Duty Station: BaghdadiIraq

Closing Date: 29 August 2009

Purpose of post:
Under the general guidance of the Chief of Education L5 and in close

coordination with sectoral and cross-sectoral programme sectionsi
units. responsible for formulation. design. planning, implementing.
monitoring and evaluation of Education programme to ensure overall
efficiency and effectiveness of the programme management. delivery
and accomplishment of programme goals and objectives. As UNICEF
is the lead agency for the Education Sector in Iraq. the incumbent will
also back up and deputize the Chief of Education in the UN inter-agency
coordination meetings and other forums.

Minimum Requirements
Education: Advanced university degree in one or more disciplines rel-

evant to the following areas. Education. Primary Education or Social
Sciences fields relevant to international development assistance. Expe-
rience: at least eight years of progressive responsibility in professional
work experience at senior national and international iexperience with
UNiInternational bodies and NGOs) levels in fields relevant to Edu-
cation programmes. Work experience with the UN or other interna-
tional development organizations and background/familiarity with
emergency in education are assets. Knowledge of the Iraq environ-
ment is required. Languages). Fluency in English and Arabiclanguag-
es required. Foundational Competencies: Commitment. Drive for Re-
sults. Embracing Diversity. Integrity. Self- Awareness & Self-Regulation.
Teamwork

RE.ADVERTISEMENT
Post Title: Water and Environmental Sanitation Specialist

Post Reference: HRIVN/09/12

Level 4. NO.D | Fixed Term. (professional officer at the highest level of
the national recruitment categories of NOA. NOB. NOC and NOD)
Duty Station: BaghdadiIraq

Closing Date: 29 August 2009

Purpose of post:
Under the general guidance of Chief of Water and Environmental

Sanitation. L5. responsible for the development. planning. implemen.
tation. monitoring and evaluation of the programme within the coun-
try programme.

Minimum Requirements

Education. Advanced university degree in Water and Sanitation. Civil
Engineering or Mechanical Engineering. Experience: atleasteightyears
of progressive responsibility in professional work experience at senior
national and international (experience with UN/International bodies
and NGOs) levels in programme planning. management. monitoring.
and evaluation. in a related field. Knowledge of the Iraq environment
is required. Languagess): Fluency in English and Arabic languages re-
quired. Foundational Competencies: Commitment. Drive for Results.
Embracing Diversity. Integrity. Self Awareness & SelfRegulation.
Teamwork.

NEW ADVERTISEMENT

Post Title: Education Officer
Post Reference: HRIVN/09/18
Level 2. NO-B | Fixed Term (professional officer at the third high-
est level of national recruitment categories of NOA. NOB. NOC and
NOD;

Duty Station. Baghdad Zone Office/lIraq
Closing Date: 29 August 2009

Post Reference: HR1VN/09/19

Level 2. INO-B | Fixed Term). (professional officer at the third highest
level of the national recruitment categories of NOA. NOB. NOC and
NOD;

Duty Station. Basra/lraq

Closing Date: 29 August 2009

Purpose of post.
Under the general supervision of the Programme Specialist. NOC.

contributes to project design. planning. implementation. monitor-
ing and evaluation of programmeiproject activities. data analysis and
progress reporting for the Education Programme.

Minimum Requirements
Education: University degree in Education. Social Sciences and related

technical field. Experience. atleast two years of progressive responsibil-
ity experience in programme design. administration. monitoring and
evaluation or related field. Languages): Fluencyin English and Arabic
required. Foundational Competencies: Commitment. Drive for Re-
sults. Embracing Diversity. Integrity. Self: Awareness & Self-Regulation.
Teamwork.

Post Title: Health and Nutrition Officer
Post Reference: HR1VN/09/20
Level 2. NO.B / Fixed Term:. (professional officer at the third highest
level of the national recruitment categories of NOA. NOB. NOC and
NOD;
Duty Station: Baghdad Zone Office/lIraq

Closing Date: 29 August 2009

Post Reference: HRIVN109/21

Level 2. NO.B / Fixed Term:. (professional officer at the third highest
level of the national recruitment categories of NOA. NOB. NOC and
NOD;

Duty Station. Basra/lraq

Closing Date: 29 August 2009

Purpose of post:
Under the general supervision of the Programme Specialist. NOC.

contributes to project design. planning. implementation. monitor-
ing and evaluation of programmeiproject activities. data analysis and
progress reporting for health & nutrition programme.

Minimum Requirements
Education. University degree in Health. Nutrition. Medicine. Public

Health or any related technical field. Experience: Atleasttwoyears pro-
gressive responsibility experience in programme design. administra-
tion. monitoring and evaluation or related field Languages). Fluency
in English and Arabic required. Foundational Competencies. Com-
mitment. Drive for Results. Embracing Diversity. Integrity. Self: Aware-
ness & Self-Regulation. Teamwork.

Post Title: Water and Environmental Sanitation Officer

Post Reference: HRIVN/09/22

Level 2. INO.B | Fixed Term). (professional officer at the third highest
level of the national recruitment categories of NOA. NOB. NOC and
NOD;

Duty Station. Baghdad Zone OfficeiIraq

Closing Date: 29 August 2009

Post Reference: HR1VNI09/23

Level 2. INO.B | Fixed Term). (professional officer at the third highest
level of the national recruitment categories of NOA. NOB. NOC and
NOD;

Duty Station. Basra/lraq

Closing Date: 29 August 2009

Purpose of post:
Under the general supervision of the Programme Specialist. NOC. con-

tributes to project design. planning. implementation. monitoring and
evaluation of programme/project activities. data analysis and progress
reporting for Water and Environmental Sanitation Programme.

Minimum Requirement:
Education. University degree in Water and Sanitation. Civil Engineer-

ing. Mechanical Engineering or related technical field. Experience: Two
years progressively responsible experience in programme design. ad-

ministration. monitoring and evaluation or related field. Language (s
Fluency in English and Arabic are required. Knowledge of another UN
language is an asset. Foundational Competencies: Commitment. Drive
for Results. Embracing Diversity. Integrity. Self Awareness & Self-Reg-
ulation. Teamwork.

Post Title: Child Protection Officer

Post Reference: HRIVN/09/24

Level 2. NO.B / Fixed Term) (professional officer at the third highest
level of national recruitment categories of NOA. NOB. NOC and NOD)
Duty Station. Baghdad Zone Office/Iraq

Closing Date: 29 August 2009

Post Reference: HRIVN/09/25

Level 2. NO-B | Fixed Term (professional officer at the third high-
est level of national recruitment categories of NOA. NOB. NOC and
NOD;

Duty Station: Basra Iraq

Closing Date: 29 August 2009

Purpose of post:
Under the general supervision of the Programme Specialist. NOC.

contributes to project design. planning. implementation. monitor-
ing and evaluation of programmeiproject activities. data analysis and
progress reporting for Child Protection programme at sub national
level. The post will also contribute to the creation of a protective envi-
ronment for children by combating violence. abuse. exploitation and
discrimination and to aim at building and strengthening regional @and
national) capacity in child protection.

Minimum Requirement:
Education: University degree in Law. International Human Rights.

Child Rights. Education. Social Work or related technical field. Expe-
rience: Two years progressively responsible experience in programme
design. administration. monitoring and evaluation or related field.
Languages): Fluency in English and Arabic are required. Knowledge of
another UN language is an asset. Foundational Competencies: Com-
mitment. Drive for Results. Embracing Diversity. Integrity. Self Aware-
ness & Self-Regulation. Teamwork

Post Title: Programme Officer

Post Reference: HRIVN/26. 27 and 28 (3 positions available)

Level 2. NO-B | Fixed Term) professional officer at the third higher
level of national recruitment categories of NOA. NOB. NOC and NOD)
Duty Station. Basra/lraq (with extensive travel to different governor-
ates)

Closing Date: 29 August 2009

Purpose of post:
Under the supervision of the Programme Specialist NOC and guid-

ance of the Chief of Field Office Basra L4. the Programme Officer will
be responsible for the implementation. monitoring and evaluation of
programme/projects in the assigned governorates.

Post Title: Programme Officer

Post Reference. HR/IVN/29. 30 and 31 (3 positions available)

Level 2. NOB | Fixed Term (professional officer at the third higher level
of national recruitment categories of NOA. NOB. NOC and NOD
Duty Station. ErbiliTraq with extensive travel to different governor-
ates)

Closing Date: 29 August 2009

Purpose of post:
Under the supervision of the Programme Specialist NOC and guid-

ance of the Chief of Field Office in Erbil L4. the Programme Officer
will be responsible for the implementation. monitoring and evaluation
of programme/projects in the assigned governorates.

Minimum Requirements
Education: University degree in any of the following: Social Sciences.

Public Administration. International Relations. Business Administra-
tion. Public Health. Education. or other fields related to the work of
UNICEF. Experience: Twoyearsprogressivelyresponsibleprofessional
work experience in social development. project administration. moni-
toring and evaluation. some at the international level. Languageis).
Fluency in English and another UN language as required. Knowledge
of the local working language at the duty station is an asset. Foun-
dational Competencies: Commitment. Drive for Results. Embracing
Diversity. Integrity. Self Awareness & Self-Regulation. Teamwork.

For more information. please visit www.iraq: children.net.
UNICEF will conduct face-to-face interviews for all posts advertised
above in the location of the position.

All interviews will be conducted in English.

UNICEF IS COMMITTED TO GENDER EQUALITY IN ITS MAN.
DATE AND ITS STAFF.
WELL QUALIFIED CANDIDATES PARTICULARY FEMALES
ARE STRONGLY ENCOURAGED TO APPLY
(Only shortlisted candidates will be notified)
UNICEF IS ANON-SMOKING ENVIRONMENT




